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The Scholarship

Sir Ian Dixon was CIOB’s President from 1989 to 1990 and head of Willmott Dixon. 
He was an enthusiastic supporter of innovation and education within the industry.

The Scholarship was established in 1997 and supports research in any aspect of 
innovation in the Construction Industry. It is funded and supported by Sir Ian 
Dixon Legacy, The Chartered Institute of Building and The Worshipful Company of 
Constructors.  

The Scholarship is good value for companies who wish to develop the potential 
of individuals and exhibit their leadership qualities. The CIOB invites companies 
and candidates every year to identity and nominate talented individuals to submit 
applications.
 
Each award offers a one-year research fund of £3,000 where the scholar aims to 
produce a piece of research in the UK that results in a tangible outcome and benefits 
the scholar, the company and industry.

More details can be found at http://www.ciob.org/scholarships
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The Worshipful Company of 
Constructors was founded as the 
Company of Builders in 1976 and 
received its Grant of Livery and its 
current title in 1990. It was granted 
a Royal Charter of Incorporation in 
2010. The Constructor’s Company 
embraces professionals from all 
parts of construction, as well as 
lawyers and accountants, who work 
with the industry. The Company 
supports awards and scholarships in 
the industry, including substantial 
research and travel awards to 
young people. Members of the 
Court personally assist scholars and 
their  representative employers, 
throughout the scholarship process.

The Chartered 
Institute of Building

 The CIOB is at the heart of a 
management career in construction. 
It is the world’s largest and most 
influential professional body for 
construction management and 
leadership. It has a Royal Charter to 
promote the science and practice 
of building and construction for the 
benefit of society, and it has been 
doing that since 1834. Its members 
work worldwide in the development, 
conservation and improvement 
of the built environment. The 
CIOB accredits university degrees, 
educational courses and training. 
Its professional and vocational 
qualifications are a mark of the 
highest levels of competence and 
professionalism, providing assurance 
to clients and other professionals 
procuring built assets.

The Worshipful Company 
of Constructors
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Anna trained as an opera singer at the Royal Welsh College of Music and drama in 
2012, graduating with a first class honours degree in Music. After sustaining a vocal 
injury, she started a part-time position as a receptionist within Willmott Dixon 
Interiors. She transitioned to a career as an administrator and then an assistant 
community manager. Inspired by her own journey into construction, Anna was 
passionate to support more young people to consider careers in construction. Since 
2016 she has developed, delivered and led Willmott Dixon Interiors social value 
strategy. She quadrupled the company’s performance to enhance the life chances 
of young people, and was awarded Willmott Dixon’s Sustainability Champion 
Award for transforming the businesses approach to Social Value. Alongside her day 
job, she is a business and career mentor and Chair of the Willmott Dixon Interiors 
Equality, Diversity and Inclusion team. In 2018, she was awarded the “Most 
inspiring Role Model under 40’s” at the Inspire Award for championing diversity in 
construction.

Biography

Anna Koukoullis
Head of Social Value
Willmott Dixon Interiors
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The Construction Industry is facing 
an ever-widening skills gap. It has an 
increasing ageing workforce and is 
struggling to attract young people 
into careers within it. Over the years 
the Industry has researched ways it 
can attract the brightest and smartest 
people into professional’s roles, but 
what about the UK’s forgotten youth 
- the circa one million young people 
aged 16-24 who are not in education, 
employment or training? 

In 2018, the UK reported that nearly 
£1m young people were not in 
education, employment of training. 
Evidence suggests these young people 
face greater difficulties securing 
meaningful training and employment 
opportunities resulting in a likelihood 
of downward social-economic 
mobility and an increased risk of social 
inequality. 

This research examines reasons 
these young people are not securing 
meaningful training and employment 
opportunities in the construction 
industry and challenges the industry to 
address these issues. 
 
The findings demonstrate that there 
is an urgent need for the industry to 
create and communicate quality career 
pathways and provide opportunities 
for meaningful progression and 
upward social mobility. It also 
demonstrates that young people offer 
viable talent to enhance Industry skills. 

A strategic approach must be taken 
now to provide young people with 
the opportunity to develop fulfilling 
and prosperous careers at all levels 
within our industry, regardless of their 
background or academic level.

Abstract

THE SIR IAN DIXON SCHOLARSHIP
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Christine began her career as a Civil Engineer and 
worked for major UK consulting engineers on the 
design and construction of floodwalls, dams and 
reservoirs. In the mid 80’s she moved into adult 
education.  

As Vice Principal of an Adult Community College, 
she widened participation and developed innovative 
programmes that supported local authority frontline 
workers. She later moved to the national Basic Skills 
Agency where, as Assistant Director, she led two 
national DfES funded programmes supporting Adult 
Basic Skills.

With this passion for education and the built 
environment, Christine joined the Construction 
Youth Trust in 2004 as Director, (CEO).  She was 
instrumental in growing the Trust significantly and 
increasing its reach.   Two key programmes Christine 
developed at the Trust are Budding Builders and 
Budding Brunels, both of which aim to remove 
barriers to construction trades and professions, 
especially for young people from disadvantaged 
communities. 

Since leaving the Trust in early 2017, Christine has 
continued to champion young people and skills

Biography
Kevin  is the founder and Managing Director of 
London-based SME K&M Mcloughlin Decorating.  
It is one of the largest independent decorating 
companies, and is one of only two painting and 
decorating organisations recognised as a Chartered 
Company by the Chartered Institute of Building. 

In 2012, Kevin designed and funded the K&M five 
week pre-employment programme.  The programme 
gives people of all ages and backgrounds work 
experience and helps them develop a basic work 
ethic, to date over 690 London residents have been 
through the programme. 

He is an avid supporter of Apprenticeships and 
was the lead employer on the new Painting and 
Decorating Trailblazer.  He is a Route Panel member 
for Construction for Institute for Apprenticeships 
and has been closely involved with the Greater 
London Authority Group – Skills for Londoners. Kevin 
was appointed a Board Trustee for CITB in 2018. 

He is Fellow of the Chartered Institute of Building, 
and was awarded an MBE in 2014 for services to skills 
and apprenticeships. 

Biography

Kevin Mcloughlin MBE, FCIOB

Managing Director K&M

Christine Townley
Consultant Championing Skills 
development for Young People
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Suzannah is the Chief Executive of Build UK, a 
leading representative organisation for the UK 
construction industry.

Inspired by a site visit during a week’s work 
experience, she achieved a degree in Construction 
Management before starting her career as a site 
engineer. She then qualified as a health and safety 
professional before taking over the reins at the 
National Specialist Contractors’ Council. 

After 13 years leading the specialist sector, Suzannah 
was the driving force behind the merger to form 
Build UK, bringing the industry together within one 
organisation. Under her leadership, Build UK is at 
the forefront of improving business performance, 
increasing productivity and recruiting, training and 
retaining talent across the industry.. 

She is passionate advocate for construction and 
was awarded an MBE in 2005 for her work with 
government, media and key industry stakeholders. 

Biography

Suzannah Nichol MBE 

Build UK Chief Executive

THE SIR IAN DIXON SCHOLARSHIP
Panel
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18.30 Arrival & Refreshments

19.00

Welcome and Introduction
Bob Heathfield - Chairman of the Scholarship and Awards 
Committee of The Worshipful Company of Constructors & past 
President of The Chartered Institute of Building

19.05
Graham Shaw 
Managing Director
Willmott Dixon Interiors 

19.10

Anna Koukoullis
Head of Social Value
Willmott Dixon Interiors 

“The UK’s Forgotten Youth: training and employment opportunities 
in construction”

Sir Ian Dixon Scholarship Programme Presentation

19.30

Panel Discussion

Suzannah Nichol
Christine Townley
Kevin Mcloughlin
Anna Koukoullis

20.15
Michael Parrett - Master of the Worshipful Company of 
Constructors

20.25 Mark Beard - Vice President, Chartered Institute of Building
20.35 Award Presentation – Lady Valerie Dixon, Master, President
20.40 Closing Remarks – Bob Heathfield

20.45 Buffet and Drinks

21.30 Close

THE SIR IAN DIXON SCHOLARSHIP
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